Professed (Not Discreet)Homosexuals

Eligible to Serve

If H. R. 1283
Passed

New DoD Directives

Administrative Policy
DADT Dropped

Non-Discrimination
Against Sexual Minorities

Long Overdue —
No Legislation Required

All Services/Communities Affected
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Marine Corps

- Infantry
- Special Ops Forces

- Irag/Afghan Training
Teams

I_I

Navy Army Air Force
- SEALS - Infantry - Fighter Squadrons
- Submarines - Special Ops Forces - Special Ops Forces
- Surface Ships/ - Iraq/Afghan - Missile Silos
Air Wings Training Teams

No Way to Exempt
Some Communities

Retroactive
Effect

Recruiting of
Previously Ineligible
Applicants

Litigation for
“Remedies”
to Compensate

(If Otherwise Qualified)

Restored Rank and
Promotion

Radical Social Change is Assigned
Higher Priority than Military
Necessity




Conditions of “Forced Intimacy”

(Phrase in Current Law)

Living Conditions
Remain Same

| Unlike Civilian
Separate Quarters for World
Four Sexual Groups —

Not Possible Little or No Privacy

“34 77

“Homosexuality or Bisexuality
Whether the Orientation is
Real or Perceived”
(Proposed LGBT Law)

Comparable to Men

Exposure of “Persons” — Living With Women
To “Persons” Who Might —
Be Sexually Attracted to Them Equivalent to “Hostile

Work Environment”
Gays No More Perfect |

than Anyone Else | Racial Segregation Irrational—
Sexual Separation Is Not

New Forms of Sexual Misconduct

Male/Male Female/Female

Passive/Aggressive
Tension

T

Hostility Consensual Sex

Harassment or Worse

Three-Fold Increase
In Misconduct
Incidents




“Civil Rights” Status for Sexual Minorities

“Zero Tolerance”
Of Dissent

“Diversity “ Training
And Education

Professional Instructors
Promote LGBT Agenda

Attempt to Eliminate
Human Desire for
Sexual Privacy/Modesty

Disagreement Labeled
“Bigotry”

“Political Correctness”
Mandatory

Precedent

Required, All
—— Military Schools
and Training

”

“Sexual Equivalence

| Taughtin DoD
Schools/Child Care
Centers

| Eventually Extended
To Civilian Schools

Resistance
In the Ranks
Hurts Morale

Pressures to Make
Policy “Work”

Activist Palm Center Recommendations

“Carrots”

“Sticks”

Positive “EQ” Mark On
| Personal Evaluations

Praise and
Promotions

Incentives for Putting
| Self-Interest First at
Expense of Subordinates

Definition:
Cohesion = Mutual
Trust for Survival

Trust, Unit
Cohesion
Undermined

Negative “EQ” Mark On
Personal Evaluations

Accusations of “Bad
Attitudes”

Denied Promotions
End Careers

Only “Politically Correct”
Officers/NCO’s Promoted

Chaplains/People of
Faith, Future
Leaders Forced Out




Burdens of Social Engineering
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Military Life
More Difficult

Subordinate
Personnel

Re-Assignment
Not an Option

Problems Same as
for Women, etc.

| Passive/Aggressive
Approaches

Junior Personnel

Vulnerable to Coercion
I or “Consexploitation”
with Superiors

| NoRecourse if Offense
Short of Assault

Decline
Re-Enlistment

Problems Worsen

Unresolved Tension
— Distracts from Focus
on Military Missions

Strong Reasons
Not to Complain

| NoPresumption
Of Truthfulness

| Actions/Motives

Commanders
All-Volunteer | ) |
™ Force Ask No Questions Act on
| Make No Reports Complaints
File . | AsWith Past | Could be Seen as
Complaint Scandals, Unreported “Failure of Leadership”

“He Said/He Said”
Accusations Difficult
To Resolve

False Accusations
Hurt Morale

Personnel
Turmoil/Losses

Questioned Lose/Lose

Situation

| Doubts About Support

From Superiors

Peer Criticism/
" Ridicule

Rates

Lower Retention

Unit Cohesion
Suffers

Readiness
Undermined




Radical Cultural Change

Military Culture = “How Things Are Done”

Same-Sex
Couples

Medical/
Deployment

Defining
Discipline Down

Family Housing

Civil Union, Child
Custody Disputes

Social Events

“Diversity” Celebration
Days

LGBT Agenda Alienates
Traditional Families

Further
Incremental
Changes

Partner or “Spouse”

Benefits

Transgenders Next

Military Reputation
And Recruiting
Rates Down

Increased Risks
HIV+ Males (After
Recruitment)

Rules Forbid
Discharge, but May
Not be Deployed

Others Deployed When
HIV+ Personnel Are Not

Distractions from
Military Missions

Risks of Scandal

Confusion About Appropriate
Sexual Behavior

“Consistency” = Lower
Standards of Conduct

Attempts to “Equalize”
Sexual Conduct Rules Fail

Pressure for Overnight
Privileges for Same-Sex
Couples in War Zones

Pressures to Repeal
Remaining UCMJ
Personal Conduct
Rules Succeed

Only Restraint “Consent”

Military Culture
Irrevocably Degraded




